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Introduction
This programme module may be delivered as a standalone module leading to certification in a QQI minor award. It may also be delivered as part of an overall validated programme leading to a Level 6 QQI Certificate.
The teacher/tutor should familiarize themselves with the information contained in Laois and Offaly ETB programme descriptor for the relevant validated programme prior to delivering this programme module.

The programme is structured as follows:

	1. Title of Programme Module

	2. QQI Component Title and Code

	3. Duration in hours

	4. Credit Value of QQI Component

	5. Status

	6. Special Requirement

	7. Aim of Programme Module

	8. Objectives of the Programme Module

	9. Learning Outcomes

	10. Indicative Content

	11. Assessment

a. Assessment Technique (s)

b. Mapping of Learning Outcomes to Assessment Technique (s)

c. Guidelines for Assessment Activities

	12. Grading

	13. Learner Marking Sheet (s), including Assessment Criteria


Integrated Delivery and Assessment
The teacher/tutor is encouraged to integrate the delivery of content where an overlap between content of this programme module and one or more other programme modules is identified. This programme module will facilitate the learner to develop the academic and vocational language, literacy and numeracy skills relevant to the themes and content of the module.

Likewise the teacher/tutor is encouraged to integrate assessment where there is an opportunity to facilitate a learner to produce one piece of assessment evidence which demonstrates the learning outcomes from more than one programme module. The integration of the delivery and assessment of Level 6 Communications and Level 6 Mathematics modules with that of other Level 6 modules is specifically encouraged, as appropriate.

Indicative Content

The indicative content in Section 10 does not cover all teaching possibilities. The teacher/tutor is encouraged to be creative in devising and implementing other approaches, as appropriate. The use of examples is there to provide suggestions. The indicative content ensures all learning outcomes are addressed but it may not follow the same sequence as that in which the learning outcomes are listed in Section 9. It is the teacher’s/tutor’s responsibility to ensure that all the learning outcomes are included in the delivery of this programme module.
1. Title of Programme Module

Employment Law

2. Component Name and Code

Employment Law 6N4322
3. Duration in Hours

150 hours (typical learner effort, to include both directed and self-directed learning)

4. Credit Value

15 Credits

5. Status

This programme module may be compulsory or optional within the context of the validated programme. Please refer to the relevant programme descriptor, Section 9 Programme Structure

6. Special Requirements

No special requirements

7. Aim of the Programme Module

This programme module aims to equip the learner with the knowledge, skill and competence in the principles of employment law and the statutory frameworks which regulate the employment relationship.

8. Objectives of the Programme Module

To facilitate the learner to:

· Develop an understanding of the sources of and the rationale behind Irish employment law

· Appreciate the impact current legislation has on the key aspects of employment practice

· Appreciate the role of law in regulating equality and best practice in the workplace

· Critically evaluate the impact of a principal of employment law in a chosen vocational area based on a specific court case history
· To assist the learner to develop the academic and vocational language, literacy and numeracy skills related to Employment Law through the medium of the indicative content 
· To enable the learner to exercise substantial personal autonomy and responsibility.
9. Learning Outcomes Employment Law 6N4322
1. Demonstrate a specialised knowledge of employment law principles and provisions and of the Irish legal system and the influence of European law on Irish employment law

2. Evaluate the theoretical concepts and models relating to individual employment rights to include discrimination, maternity, adoptive and parental leave, part-time and fixed-term work, agency work, payment of wages, the organisation of working time, pensions, health and safety, equality and privacy

3. Apply a comprehensive range of specialised skills and tools to the contract of employment within the context of well-defined scenarios for a range of employee categories to include terms and conditions, pay and pension, termination, dismissal, leave, duties

4. Formulate an employer’s response to the impact of Data Protection and Freedom of Information in the management and maintenance of employee information in the workplace

5. Evaluate the role of employment legislation and institutions in combating discrimination and harassment to promote equality in the workplace

6. Assess the facts in defined breaches of employment law and the legal procedures of redress and remedies available through labour relations institutions and the courts

7. Demonstrate a specialised understanding of the status, interpretation and implementation of collective Bargaining
8. Appreciate the legal significance of Human Resource grievance and disciplinary policies and procedures within the context of dispute resolution strategies

9. Investigate the legislative framework of health, safety and welfare at work regulations with which employers and employees are legally obliged to comply

10. Evaluate the role and function of labour relations institutions and trade unions and the legal procedures of redress which apply under employment law

11. Report on the impact of a principal of employment law in a chosen vocational area based on a specific court case history.

10.  Indicative Content

This section provides suggestions for programme content but is not intended to be prescriptive. The programme module can be delivered through classroom based activities, group discussions, one-to-one tutorials, field trips, case studies, role play and other suitable activities, as appropriate.

Learning Outcome 1: Facilitate the learner to:

· Formulate an understanding of the key sources of Irish employment law

· Appreciate how each source is concerned with the Rights, Duties and Obligations of employers and employees

· Understand how statute law is driven by EC law and is a major source of employment law

· Identify the different fora available in which claims may be brought

Learning Outcome 2:  Facilitate the learner to:

Evaluate the terms under the main statutes to include the following legislation:

· Terms of Employment Information Act 1994 & 2001

· Organisation of Working Time Act 1997

· Protection of Employees (Part-Time Work) Act 2001

· Protection of Employees (Fixed-Term Work) Act 2003

· National Minimum Wage Act 2000

· Payment of Wages Act 1991

· Maternity Protection Act 1994, 2004, 2007

· Adoptive Leave Acts 1995 – 2005

· Parental Leave Act 1998 & 2006

· Carer's Leave Act 2001

· Redundancy Payments Acts 1967, 2003, 2007.

· Unfair Dismissals Act 2007
Learning Outcome 3: Facilitate the learner to:

· Distinguish between a contract of service and a contract for service and illustrate how critical this is to the classification of rights, duties and obligations of both parties to the relationship

· Evaluate the status of a worker/employee within the context of well defined scenarios.

· Appraise the concept of control and understand the application of the control test as a relevant factor

· Examine the impact of vicarious liability on the status of the worker

· Assess a number of different scenarios for a range of employee categories

· Evaluate the contract of employment and its importance in interpreting and applying protective legislation

· Differentiate between express terms and implied terms illustrating within the context of well defined scenarios

Learning Outcome 4: Facilitate the learner to:

· Evaluate the employer’s role in the processing of personal data under the Data Protection Acts 1988-2003

· Evaluate the circumstances where an employer is justified in limiting an employee’s privacy to manage and protect the business – Electronic Communication, E-mail and Internet usage, CCTV Surveillance and Biometric Testing.
· Appraise an employee’s right to privacy outside the workplace.

Learning Outcome 5: Facilitate the learner to:

· Evaluate the main provisions of the Employment Equality Acts 1998 and 2004 and the Equal Status Acts 2000 – 2004

· Appraise the concepts of Discrimination (Direct and Indirect), harassment, sexual harassment and victimization

· Evaluate the role of the Equality Tribunal in relation to the nine protected grounds

· Research the investigation of complaints procedure and remedies available under the acts in relation to discrimination

· Evaluate the relevance of the Human Rights Act 2003
Learning Outcome 6: Facilitate the learner to:

· Appraise the functioning of the different institutions associated with regulating the employment relationship to include the following:

· The Rights Commissioner Service

· The Employment Appeals 

· The Labour Relations Commission

· The Labour Court

· The Health & Safety Authority

· The Labour Inspectorate 

· The Courts

· Appraise the Employment Law Compliance Bill 2008 which may impact on Irish Employment law if enacted

· Assess the role of the varied institutions and courts through a detailed investigation of case law/examples of breaches of employment law

· Evaluate the various forms of redress and remedies available
Learning Outcome 7: Facilitate the learner to:

· Evaluate the main terms of the Industrial Relations 1946 – 2004

· Interpret the definition of ‘Collective Bargaining’ per S.2 of the 2001 Act

· Appraise the role the collective bargaining processes in determining pay rates
· Evaluate scope of collective bargaining

· Examine how collective bargaining is implemented and how a worker may enjoy more than he/she is entitled to in respect of pay and conditions, leave entitlements and hours of work including holidays

Learning Outcome 8: Facilitate the learner to:
· Examine and evaluate an employee’s right to fair procedures

· Appreciate the application of fair procedures to workplace disciplinary procedures

· Investigate the nature of a staged disciplinary procedure

· Analyze the elements of a workplace disciplinary procedure 
· Research the Labour Relations Commission Industrial Relations Act 1990 (Code of Practice on Grievance and Disciplinary Procedures) (Declaration) Order 2000
Learning Outcome 9: Facilitate the learner to:

· Evaluate the Safety, Health and Welfare at Work Act 2005
· Analyze Part 2 of the 2005 Act which sets out in general terms the range of duties on employers

· Investigate the obligations imposed on employees under statute

· Evaluate the significance of the Code of Practice for employers and employees on the prevention and resolution of bullying at work which came into effect 2007

Learning Outcome 10: Facilitate the learner to:

· Choose a particular principal of employment law and prepare a report in the form of a court case history. It must be related to your chosen vocational area.
11. Assessment Techniques

In order to demonstrate that they have reached the standards of knowledge, skill and competence identified in all the learning outcomes, learners are required to complete the assessment(s) below.

Assignments

60%
Exam


40%

11.b Mapping of Learning Outcomes to Assessment Techniques

In order to ensure that the learner is facilitated in demonstrating the achievement of all the learning outcomes from the component specification; each learning outcome is mapped to an assessment technique(s). This mapping should not restrict an assessor from taking an integrated approach to assessment.
	Learning Outcome


	Assessment Technique

	1. Demonstrate a specialized knowledge of employment law principles and provisions and of the Irish legal system and the influence of European law on Irish employment law
	Assignment /Exam

	2. Evaluate the theoretical concepts and models relating to individual employment rights to include discrimination, maternity, adoptive and parental leave, part-time and fixed-term work, agency work, payment of wages, the organization of working time, pensions, health and safety, equality and privacy
	Assignment/Exam

	3. Apply a comprehensive range of specialized skills and tools to the contract of employment within the context of well-defined scenarios for a range of employee categories to include terms and conditions, pay and pension, termination, dismissal, leave, duties
	Assignment /Exam

	4. Formulate an employer’s response to the impact of Data Protection and Freedom of Information in the management and maintenance of employee information in the workplace
	Assignment/Exam

	5. Evaluate the role of employment legislation and institutions in combating discrimination and harassment to promote equality in the workplace
	Assignment /Exam

	6. Assess the facts in defined breaches of employment law and the legal procedures of redress and remedies available through labour relations institutions and courts
	Assignment /Exam

	7. Demonstrate a specialized understanding of the status, interpretation and implementation of collective bargaining
	Assignment /Exam

	8. Appreciate the legal significance of Human Resource grievance and the disciplinary policies and procedures within the context of dispute resolution strategies
	Assignment /Exam

	9. Investigate the legislative framework of health, safety and welfare at work regulations with which employers and employees are legally obliged to comply
	Assignment /Exam

	10. Evaluate the role and function of labour relations institutions and trade unions and the legal procedures of redress which apply under employment law
	Assignment/Exam

	11. Report on the impact of a principal of employment law in a chosen vocational area based on a specific court case history
	Assignment


11. c    
Guidelines for Assessment Activities
The assessor is required to devise assessment briefs and examination papers, marking schemes, and outline solutions for the Employment Law Programme Module. In devising the assessment briefs/examination papers, care should be taken to ensure that the learner is given the opportunity to show evidence of achievement for ALL learning OUTCOMES. Assessment briefs may be designed to allow the learner to make use of a wide range of media in presenting assessment evidence, as appropriate. Quality assured procedures must be in place to ensure reliability of learner evidence.

	Assignments (2)
	60%

	Assignment 1 – weight 30% - can be carried out over a specified period of time

Assignment 2 – weight 30% - can be carried out over a specified period of time

	The internal assessor will devise two briefs that require the learner to produce evidence that demonstrates an understanding and application of the range of specific learning outcomes.
Assignment 1 The internal assessor will devise a brief that requires candidates to produce evidence that demonstrates an understanding and application of a range of specific learning outcomes.
Candidates will be set a fictional scenario similar to the facts of one or more actual decided cases the candidate will have studied. The candidate will be asked to advise on one or more of the characters in the scenario in relation to the principal employment law issues that arise on the facts.

Assignment 2 The internal assessor will devise a brief that requires the candidate to produce evidence that demonstrates an understanding and application of a range of specific learning outcomes.

Candidates will be given a choice of three topics from which they must choose one. Topics may be drawn from different learning outcomes, and may take the form of a court case report, a small research study or an investigative report.

The report may be presented using a variety of media, including written, oral, graphic, audio, visual, or a combination of these. An audio or video evidence must be provided on tape.


	Examination 
	40%

	Examination  - 40% - The examination will be based on a range of specific learning outcomes and  will be of 2 hours duration

	The internal assessor will devise a theory based examination that assess the learner’s ability to recall and apply theory and understanding, requiring responses to short questions and structured questions.
These questions may be answered in different media such as writing or orally.
The format of the examination will be as follows:

Section A

Learners will be required to answer 2 structured questions (10 marks each)
Section B

Learners are required to answer two essay questions (10 marks each)

Evidence for this examination technique may take the form of written, oral, graphic, visual or computerised evidence (data files and printouts), or any combination of these. Any audio, video or digital evidence must be provided in a suitable format.
All instructions for the learner must be clearly outlined in an examination paper


12. Grading

Distinction: 
80% - 100% 

Merit:

65% - 79%

Pass: 

50% - 64%

Unsuccessful:
0% - 49%

At levels 4, 5 and 6 major and minor awards will be graded. The grade achieved for the major award will be determined by the grades achieved in the minor awards

	Employment Law 6N4322
	Learner Marking Sheet

Assignments (2 x 30%)


Learner’s Name: ________________________________
	Assessment Criteria
	Maximum Mark
	Learner Mark

	Assignment 1

	Relevant information appropriately presented
	10
	

	Understanding and knowledge of chosen topic clearly demonstrated and a comprehensive evaluation presented
	10
	

	Legal Principles appropriately applied, and relevant case law and/or examples included

	10
	

	Sub Total
	30
	

	Assignment 2

	Relevant information appropriately presented
	10
	

	Understanding and knowledge of chosen topic clearly demonstrated and a comprehensive evaluation provided.
	10
	

	Legal principles appropriately applied, and relevant case law and/or examples included.
	10
	

	Sub Total
	30
	

	Total
	60
	


NO ROUNDING OF MARKS

The Assessor has signed the Summary Results Sheet to verify that the evidence presented in the attached portfolio is the work of the named learner and that the marks awarded here have been transcribed to the Summary Results Sheet

External Authenticator's Signature: ............................................................   Date: ...............................
	Employment Law 6N4322
	Learner Marking Sheet

Examination 40%


Learner’s Name: ________________________________
	Assessment Criteria
	Maximum Mark
	Learner  Mark

	Section A: Structured Questions

	Question 1
	10
	

	Question 2
	10
	

	Section B: Essay Questions 

	Question 1
	10
	

	Question 2
	10
	

	Total Mark
	40
	


NO ROUNDING OF MARKS

The Assessor has signed the Summary Results Sheet to verify that the evidence presented in the attached portfolio is the work of the named learner and that the marks awarded here have been transcribed to the Summary Results Sheet

External Authenticator's Signature: ............................................................   Date: ...............................
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