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Laois and Offaly ETB
Programme Module for 

Disability Awareness

leading to 

Level 6 QQI  

Disability Awareness 6N1975

Introduction
This programme module may be delivered as a standalone module leading to certification in a QQI minor award. It may also be delivered as part of an overall validated programme leading to a Level 5 QQI Certificate. 
The teacher/tutor should familiarise themselves with the information contained in Laois and Offaly ETB programme descriptor for the relevant validated programme prior to delivering this programme module.

The programme module is structured as follows:

	1. Title of Programme Module

	2. QQI Component Title and Code

	3. Duration in hours

	4. Credit Value of QQI Component

	5. Status

	6. Special Requirements

	7. Aim of the Programme Module

	8. Objectives of the Programme Module

	9. Learning Outcomes

	10. Indicative Content

	11. Assessment

a. Assessment Technique(s)

b. Mapping of Learning Outcomes to Assessment Technique(s)

c. Guidelines for Assessment Activities

	12. Grading

	13. Learner Marking Sheet(s), including Assessment Criteria


Integrated Delivery and Assessment

The teacher/tutor is encouraged to integrate the delivery of content where an overlap between content of this programme module and one or more other programme modules is identified. This programme module will facilitate the learner to develop the academic and vocational language, literacy and numeracy skills relevant to the themes and content of the module. 
Likewise the teacher/tutor is encouraged to integrate assessment where there is an opportunity to facilitate a learner to produce one piece of assessment evidence which demonstrates the Learning Outcomes from more than one programme module. The integration of the delivery and assessment of level 5 Communications and level 5 Mathematics modules with that of other level 5 modules is specifically encouraged, as appropriate. 
Indicative Content
The indicative content in Section 10 does not cover all teaching possibilities. The teacher/tutor is encouraged to be creative in devising and implementing other approaches, as appropriate. The use of examples is there to provide suggestions. The teacher/tutor is free to use other examples, as appropriate. The indicative content ensures all Learning Outcomes are addressed but it may not follow the same sequence as that in which the Learning Outcomes are listed in Section 9. It is the teacher’s/tutor’s responsibility to ensure that all Learning Outcomes are included in the delivery of this programme module.
1. Title of Programme Module

Disability Awareness
2. Component Name and Code 

Disability Awareness 6N1975
3. Duration in Hours

150 Hours (typical learner effort, to include both directed and self -directed learning)
4. Credit Value

15 Credits 
5. Status
This programme module may be compulsory or optional within the context of the validated programme. Please refer to the relevant programme descriptor, Section 9 Programme Structure
6. Special Requirements

None
7. Aim of the Programme Module
The purpose of this award is to equip the learner with the knowledge, skill and competence, in the models and types of disabilities and the legal and social structures and services in place to accommodate disabilities at national and community level and in the workplace.
8. Objectives 
· To introduce the learner to the definitions, classifications and models of disability

· To enable the learner to identify types of disability

· To explore the impact of disability on the individual and their families

· To have an awareness of the legislation and provision of resources available ensuring best practice 

· To become a reflective practitioner 

· To assist the learner to develop academic and vocational language, literacy and numeracy skills related to disability awareness through the medium of the indicative content
· To enable the learner to take responsibility for his/her own learning

9. Learning Outcomes of Level 6 QQI Disability Awareness 6N1975
Learners will be able to:
1. Explore various definitions of disability, to include definitions outlined in Irish legislation 
2. Describe the various classifications of disability
3. Outline the models of disability which provide theoretical underpinnings of disability studies, to include the medical model, the social model and the World Health Organisations [WHO], International Classification and Functioning and Disability (ICF)
4. Identify different types of disabilities, to include physical disability specific learning disabilities (SPLDS), mental illness, sensorial disabilities specifically visual impairment, hearing loss and speech difficulties; Specific conditions including diabetes and epilepsy explaining how these impact on the individuals quality of life.
5. Outline strategies to minimise the difficulties that specific disabilities may cause for individuals 

6. Examine the key requirements of employers, educational institutions and providers of public services in accommodating persons with disabilities as set down in Irish Legislation.

7. Describe the functions of a range of organisations which have been established to develop and implement public policy and strategy in relation to disability in Ireland, to include specific government departments and state agencies

8. Outline the main types of assistive technology that are available to persons with disabilities in education, training and employment.

9. Identify grant schemes and support mechanisms that employees with disabilities and employers of persons with disabilities can avail of

10. Identify services available to enable persons with disabilities to access their legal rights and entitlements.

11. Explain how organisation providing services o persons with disabilities ensure quality of service and adherence to best practice.

12. Distinguish between the various models and approaches which are used in the education system to accommodate persons with disabilities.

13. Describe the prevalent models used in vocational and rehabilitative training to achieve outcomes for persons with disabilities.

14. Identify barriers to disability, both environmental and attitudinal.

15. Outline community interventions that are available to persons with disabilities

16. Explore the impact of disability on the individual and society

17. Assess the strengths and weaknesses of current legislation as it pertains to disability

18. Examine how employees with disabilities can be supported and accommodated in the workplace

19. Reflect on own experience and perceptions of disability

20. Assess the strengths and weaknesses of various employment options open to persons with people with disabilities

21. Evaluate rehabilitation and support strategies that are available to improve quality of life for persons with disabilities

22. Analyse statistical data and research finding on disability

23. Evaluate the quality of a sample of organisational policies and procedures as they pertain to disability 

10. Indicative Content 

This section provides suggestions for programme content but is not intended to be prescriptive. The programme module can be delivered through classroom based learning activities, group discussions, one-to-one tutorials, field trips, case studies, role play and other suitable activities, as appropriate.

Section 1. Context of disability in Ireland

Learning Outcome 1. The Learner will be able to:

· Appraise the legal definitions of disability including the following:

· World Health Organisation 1976,

·  Education Act 1998, 

· EPSEN ACT 2004, 

· Disabilities Act, 2005

Learning Outcome 2. The Learner will be able to:

· Describe the various classifications of disability as outlined by the DES including e.g. 

· Physical disability,

· Sensory  impairment, 

· Emotional disturbance,  

· General Learning disability,

· Autism/Autistic Spectrum Disorder

· Specific Learning Disability

· Speech and Language Disorder

· Exceptionally Able/Gifted
Learning Outcome 3. The Learner will be able to:

· Evaluate the Medical Model and Social Model of disability

· Describe the World Health Organisation’s International Classification and Functioning and Disability 
Learning Outcome 4. The Learner will be able to:

· Explore a number of disabilities under the following headings: 

· Physical Disability: e.g. Muscular Dystrophy, Cerebral Palsy, Spina bifida etc…

· Specific Learning Difficulty: e.g.  dyscalculia, dyslexia, dyspraxia, dysgraphia 

· Learning Disability: e.g. Down Syndrome etc…

· Mental Illness e.g. depression, schizophrenia etc…

· Sensorial Disabilities: e.g. Visual impairment, hearing loss and speech difficulties

· Conditions e.g. Diabetes, Epilepsy, Cystic Fibrosis, ADHD, Autistic Spectrum Disorder
· Research the impact of these conditions or disabilities in the context of the 

· social,

·  emotional,

·  physical, 

· linguistic  

· Cognitive effect on the child and their family.
Learning Outcome 5. The Learner will be able to:

· Evaluate a range of strategies that may be used to assist with daily living for a number of     the disabilities outlined above for example:

· Physical and Health: Assisting with physical care needs, Provision of a scribe, assistive technology,

· Sensory Impairment:  Using alternative means of communication e.g. Braille and Sign Language, using assistive technology such as text to speech scanners, software programmes and audio transmitters, Using visual aids where appropriate etc…

· Intellectual and Cognitive: Differentiation of course material in line with students needs, Use of ICT as appropriate, Use of co-operative learning and peer support, extra tuition 

· Language and communication: Use of PECS, Use of visual schedules, Use of specific language software etc…

· Emotional and Social: 

· Behaviour modification techniques, 

· Social Stories, 

· Reward systems,

·  Buddy systems,

·  Group work,

·  ABA, PECS,  

· social skills training
Learning Outcome 22. The Learner will be able to:

· Analyse recent relevant research with regard to disability e.g.  

· The annual report or research from the National Disability Database
· National census data 

· Central Statistics Office (CSO)
Section 2: Legislation and Structures relating to disability awareness
Learning Outcome 9. The Learner will be able to:

· Identify grant schemes and support mechanisms that provide assistance for employees with disabilities and employers of persons with disabilities, including:

· The wage subsidy scheme, workplace /equipment adaptation grants, 

· the supported employment scheme as provided by FAS.

· HSE guidance on training and sheltered work services.
Learning Outcome 10. The Learner will be able to:
· Foster an awareness of the functions of the Citizens Advice Bureau and other state agencies related to Disability
Learning Outcome11. The Learner will be able to:
· Outline the employment rights of people with disabilities e.g.: 
· The Employment Equality Acts 1998-2008, 
· Health and safety Act, 
· The Disability Act 2005, 
· Equal status Acts 2000—2004, 
· Education Act 1998, 
· EPSEN Act 2004 
· Discuss the roles and responsibilities of the following: 

· Minister of State for Disability

· National Disability Authority

· Equality Authority

· National Council for Special Education

· SENO

· National Educational Psychological Service

· Special Education Support Service

· State Examinations Commission

· National Council for Curriculum and Assessment
Learning Outcome 7. The Learner will be able to:
· Identify labour market services such as those provided by FAS to employers and employees including supported employment programme and grants

· Show an awareness of the standards and practice of National Disability Authority 
Learning Outcome 12. The Learner will be able to:

· Explore various models and approaches in the education system which can accommodate those with special educational needs e.g.:
· The continuum of provision, 

· Special accommodations etc.
Learning Outcome 13. The Learner will be able to:

· Show an awareness of the vocational services provided by e.g.: 

· The National Learning Network,

· FAS, 

· Rehabilitative Training Services 
Learning Outcome15. The Learner will be able to:
· Outline community interventions to include e.g.:
·  Independent living programmes, 

· Personal assistant - independent living scheme – HSE
· Summer camps 

· Social groups 
· Respite care.
Learning Outcome 16. The Learner will be able to:
· Discuss how disability affects the individual in the context of: 

· The individual, 

· The family, 

· The wider community

Learning Outcome17. The Learner will be able to:

· Appraise the strengths and weaknesses of the legislation as outlined above 
Learning Outcome 18. The Learner will be able to:
· Analyse the measures employed by employers to support employees with disabilities
Learning Outcome 6. The Learner will be able to:

· Analyse different models of employment such as: 

· Flexible working arrangements, 

· Adapting the workplace and assistive technology,

·  Re-deployment and training, 

· Discuss the strengths and weaknesses of same in the context of office based employment or the service industry.

Learning Outcome21. The Learner will be able to:
· Explore the concept of Rehabilitative training and support strategies that are available for persons with disabilities
Learning Outcome23. The Learner will be able to:
· Evaluate a number of organisational policies and procedures 

· Appraise the quality of a sample of these policies and procedures
Section 3: Effective Communication and Good Practice

Learning Outcome 8: The Learner will be able to:

· Investigate the main types of assistive technology to include: 

· Computer Software, 

· High-Tech, Low-Tech and Non-Tech alternatives as provided by SENTECH (funded by DES with support of CRC).

Learning Outcome 14: The Learner will be able to:

· Describe the barriers to disability, both environment and attitudinal such as:

·  Accessibility,

·  Participation, 

· Equality, 

· Employment, 

· Education, 

· Inclusion, 

· Social protection, 

· Health, Prejudice, 

· Discrimination, 

· Labelling
Learning Outcome 19: The Learner will be able to:
· Describe and who Stereotyping is exhibited in relation to individuals or groups with disabilities

· Discuss their own understanding, experiences and perceptions of disability using:  

· Work experience,

·  Reflective journal,

·  Prior experience, and a range of media such as, DVDs, Newspaper articles, media images

Learning Outcome 20: The Learner will be able to:
· Analyse different models of employment such as: 
· Flexible working arrangements, 
· Adapting the workplace and assistive technology, 
· Re-deployment and training,
· Discuss the strengths and weaknesses of same in the context of office-based employment or the service industry
11. Assessment

11a.
Assessment Techniques

In order to demonstrate that they have reached the standards of knowledge, skill and competence identified in all the Learning Outcomes, learners are required to complete the assessment(s) below.  

Assignment 


50%

Learner Record 


50%
11b.
Mapping of Learning Outcomes to Assessment Techniques
In order to ensure that the learner is facilitated to demonstrate the achievement of all Learning Outcomes from the component specification; each Learning Outcome is mapped to an assessment technique(s). This mapping should not restrict an assessor from taking an integrated approach to assessment.
	Learning Outcome
	Assessment Technique

	1. Explore various definitions of disability, to include definitions outlined in Irish legislation 
	Learner Record / Assignment

	2. Describe the various classifications of disability
	Learner Record / Assignment

	3. Outline the models of disability which provide theoretical underpinnings of disability studies, to include the medical model, the social model and the World Health Organisations (WHO), International Classification and Functioning and Disability (ICF)
	Learner Record / Assignment

	4. Identify different types of disabilities, to include physical disability specific learning disabilities (SPLDS), mental illness, sensorial disabilities specifically visual impairment, hearing loss and speech difficulties; Specific conditions including diabetes and epilepsy explaining how these impact on the individual’s quality of life.
	Learner Record / Assignment

	5. Outline strategies to minimise the difficulties that specific disabilities may cause for individuals 
	Learner Record / Assignment

	6. Examine the key requirements of employers, educational institutions and providers of public services in accommodating persons with disabilities as set down in Irish Legislation.
	Learner Record / Assignment

	7. Describe the functions of a range of organisations which have been established to develop and implement public policy and strategy in relation to disability in Ireland, to include specific government departments and state agencies
	Learner Record / Assignment

	8. Outline the main types of assistive technology that are available to persons with disabilities in education, training and employment.
	Learner Record / Assignment

	9. Identify grant schemes and support mechanisms that employees with disabilities and employers of persons with disabilities can avail of
	Learner Record / Assignment

	10. Identify services available to enable persons with disabilities to access their legal rights and entitlements.
	Learner Record / Assignment

	11. Explain how organisations providing services to persons with disabilities ensure quality of service and adherence to best practice.
	Learner Record / Assignment

	12. Distinguish between the various models and approaches which are used in the education system to accommodate persons with disabilities.
	Learner Record / Assignment

	13. Describe the prevalent models used in vocational and rehabilitative training to achieve outcomes for persons with disabilities.
	Learner Record / Assignment

	14. Identify barriers to disability, both environmental and attitudinal.
	Learner Record / Assignment

	15. Outline community interventions that are available to persons with disabilities
	Learner Record / Assignment

	16. Explore the impact of disability on the individual and society
	Learner Record / Assignment

	17. Assess the strengths and weaknesses of current legislation as it pertains to disability
	Learner Record / Assignment

	18. Examine how employees with disabilities can be supported and accommodated in the workplace
	Learner Record / Assignment

	19. Reflect on own experience and perceptions of disability
	Learner Record / Assignment

	20. Assess the strengths and weaknesses of various employment options open to persons with people with disabilities
	Learner Record / Assignment

	21. Evaluate rehabilitation and support strategies that are available to improve quality of life for persons with disabilities
	Learner Record / Assignment

	22. Analyse statistical data and research finding on disability
	Learner Record / Assignment

	23. Evaluate the quality of a sample of organisational policies and procedures as they pertain to disability
	Learner Record / Assignment


11c.  
Guidelines for Assessment Activities

The assessor is required to devise assessment briefs and marking schemes outline solutions for the assignment and learner record.  In devising the assessment briefs, care should be taken to ensure that the learner is given the opportunity to show evidence of achievement of ALL the Learning Outcomes. Assessment briefs may be designed to allow the learner to make use of a wide range of media in presenting assessment evidence, as appropriate. Quality assured procedures must be in place to ensure the reliability of learner evidence.
	Assignment 
	50%

	Throughout course duration

	Instructions:
The Learner is required to submit a type written assignment

There is a word limit of 3,000-3,500 words

The Learner is required to conduct research on the educational and environmental experiences of a person with a chosen disability to outline the ‘best practice’ guidelines which should be employed by those working with this person in this regard.  The assignment should include a Title and Contents page, and pay attention to the criteria outlined in the marks section. 

References and appendices should be included where appropriate.

Evidence for this assessment technique may take the form of written, oral, graphic, audio, visual or digital evidence, or any combination of these. Any audio, video or digital evidence must be provided in a suitable format.

All instructions for the learner must be clearly outlined in an assessment brief


	Learner Record
	50%

	Throughout course duration

	Instructions:
The Learner is required to submit a type written journal of learning
There is a word limit of 3,000-3,500 words

The Learner is required to complete a journal of learning as a reflection of their experiences while working with a person/people with a disability. This is to serve as a demonstration of their ability to reflect on their role in supporting a person with a disability and self-assessment of same.
Learners are required to submit five separate journal entries using the specified criteria as outlined in this brief.  Each entry should be based on a different task or activity carried out with the person that the learner is supporting.  Each task/activity should be examined as follows:
1. Activity Overview
a) Brief description of activity/task, to include date and location

b) Identify the qualities and skills required to assist the person in carrying out the task/activity.

c) Identify the legislation which underpins the rights of the person in this instance.
2. Supporting the person:
Outline how you supported the person, and how this adheres to specified duties, as outlined by a regulatory body and/or legislation and/or service provider guidelines
3. Principles Used:
Discuss how the principles of individuality, personal autonomy, and effective participation of the person were met in carrying out the task/activity.
4. Guidelines & Lessons Learned:

Identify the ‘best practice’ guidelines to be followed in carrying out the task/activity and lessons learned in carrying out the task/activity.
5. Relationship Management:
Identify the various partners (as appropriate parents, spouses, partners, teachers, carers, multi-disciplinary team, others), that have an interest in the task/activity and discuss how effective relationships can be fostered between them and yourself.
Evidence for this assessment technique may take the form of written, oral, graphic, audio, visual or digital evidence, or any combination of these. Any audio, video or digital evidence must be provided in a suitable format.

All instructions for the learner must be clearly outlined in an assessment brief.



12. Grading

Distinction: 
80% - 100% 

Merit:

65% - 79%

Pass: 

50% - 64%

Unsuccessful:
0% - 49%

At levels 4, 5 and 6 major and minor awards will be graded. The grade achieved for the major award will be determined by the grades achieved in the minor awards.

	Disability Awareness

6N1975
	Learner Marking Sheet

Assignment 50%


Learner’s Name: ________________________________
	Assessment Criteria
	Maximum Mark
	Learner Mark

	Clear Introduction
	5
	

	Detailed Exploration of chosen area
	35
	

	Comprehensive description of  role and responsibility of when carrying out care routines and other supports
	15
	

	Principles used to communicate effectively with the person with the disability
	15
	

	Effective and appropriate measures taken to foster good relationships with partners (children, teachers, parents etc.) when working with a person with a disability
	10
	

	Detailed explanation of how the principles of equality and safety can be met in the learning environment.
	10
	

	Appropriate References & Bibliography
	5
	

	Conclusion
	5
	

	Total Marks
	100
	


NO ROUNDING OF MARKS

The Assessor has signed the Summary Results Sheet to verify that the evidence presented in the attached portfolio is the work of the named learner and that the marks awarded here have been transcribed to the Summary Results Sheet

External Authenticator's Signature: ............................................................   Date: ...............................
	Disability Awareness

6N1975
	Learner Marking Sheet

Learner Record 50%


Learner’s Name: ________________________________
	Assessment Criteria
	Maximum Mark
	Learner mark Entry 1
	Learner mark Entry 2
	Learner mark Entry 3
	Learner mark Entry 4
	Learner mark Entry 5

	Activity Overview
	2
	
	
	
	
	

	Supporting the Person
	2
	
	
	
	
	

	Principles Used
	2
	
	
	
	
	

	Guidelines & Lessons Learned
	2
	
	
	
	
	

	Relationship Management
	2
	
	
	
	
	

	Subtotal
	10
	
	
	
	
	

	Total Marks
	50
	


NO ROUNDING OF MARKS

The Assessor has signed the Summary Results Sheet to verify that the evidence presented in the attached portfolio is the work of the named learner and that the marks awarded here have been transcribed to the Summary Results Sheet

External Authenticator's Signature: ............................................................   Date: ...............................
Doc No: 6N1975-02
Effective Date: 1st September 2020 
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