Laois and Offaly ETB

[image: image1.jpg]



Laois and Offaly ETB
Programme Module for 

Business Law
Leading to 

Level 6 QQI 
Business Law 6N4045

Introduction
This programme module may be delivered as a standalone module leading to certification in a QQI minor award. It may also be delivered as part of an overall validated programme leading to a Level 6 QQI Certificate. 
The teacher/tutor should familiarise themselves with the information contained in Laois and Offaly ETB programme descriptor for the relevant validated programme prior to delivering this programme module.

The programme module is structured as follows:

	1. Title of Programme Module

	2. QQI Component Title and Code

	3. Duration in hours

	4. Credit Value of QQI Component

	5. Status

	6. Special Requirements

	7. Aim of the Programme Module

	8. Objectives of the Programme Module

	9. Learning Outcomes

	10. Indicative Content

	11. Assessment

a. Assessment Technique(s)

b. Mapping of Learning Outcomes to Assessment Technique(s)

c. Guidelines for Assessment Activities

	12. Grading

	13. Learner Marking Sheet(s), including Assessment Criteria


Integrated Delivery and Assessment

The teacher/tutor is encouraged to integrate the delivery of content where an overlap between content of this programme module and one or more other programme modules is identified. This programme module will facilitate the learner to develop the academic and vocational language, literacy and numeracy skills relevant to the themes and content of the module. 
Likewise the teacher/tutor is encouraged to integrate assessment where there is an opportunity to facilitate a learner to produce one piece of assessment evidence which demonstrates the learning outcomes from more than one programme module. The integration of the delivery and assessment of level 6 Communications and level 6 Mathematics modules with that of other level 6 modules is specifically encouraged, as appropriate. 

Indicative Content
The indicative content in Section 10 does not cover all teaching possibilities. The teacher/tutor is encouraged to be creative in devising and implementing other approaches, as appropriate. The use of examples is there to provide suggestions. The teacher/tutor is free to use other examples, as appropriate. The indicative content ensures all learning outcomes are addressed but it may not follow the same sequence as that in which the learning outcomes are listed in Section 9. It is the teacher’s/tutor’s responsibility to ensure that all learning outcomes are included in the delivery of this programme module.
1. Title of Programme Module
Business Law
2. Component Name and Code
Business Law 6N4045
3. Duration in Hours

150 Hours (typical learner effort, to include both directed and self-directed learning)
4. Credit Value

15 Credits 
5. Status
This programme module may be compulsory or optional within the context of the validated programme. Please refer to the relevant programme descriptor, Section 9 Programme Structure
6. Special Requirements
None
7. Aim of the Programme Module

This programme module aims to equip the learner with the knowledge, skill and competence in the principles and practice of the law and legislation as applicable to business practice. To enable the learner to work independently and or supervise the work of others in a business context and or to progress to higher education and training. 

8. Objectives of the Programme Module
· To develop in the learner an in-depth understanding of the issues surrounding the Irish Legal System as it relates to the Business Environment.
· To facilitate the learner to demonstrate effective skills in the negotiation and formation of typical business legal agreements. 

· To enable the learner to demonstrate an advanced understanding of the various legal obligations which may be expected of commercial organisations in the current business environment. 

· To develop the learner’s skill and knowledge in developing good commercial practice and procedure for the purpose of minimising potential legal liability of the commercial organisation.
· To assist the learner to develop the academic and vocational language, literacy and numeracy skills related to Business Law through the medium of the indicative content 

· To enable the learner to exercise substantial personal autonomy and responsibility.
9.  Learning Outcomes of Level 6 Business Law 6N4045
Learners will be able to:

1. Examine the history of Irish and European Union Law.

2. Assess the Irish Court system to include a review of its jurisdiction, the trial process, the law of evidence, and the doctrine of precedent.
3. Identify the main features of Contract Law including formation, capacity, discharge, performance and breach of contract.

4. Examine the origins of Contract Law in Case Law to include the role of judges in developing judicial precedent.

5. Outline the following areas of Tort Law, nature of tortious liability, negligence, trespass, defamation, vicarious liability, economic torts as well as defences and remedies.

6. Examine the sources of monetary compensation in Tort and the role of the criminal Justice system with regard to tortious acts.

7. Summarise the main concepts of Property Law, to include property, land and ownership, transfer of title, registration of land, incorporeal hereditaments, mortgages, law of succession and the family home.

8. Explore Acts of Legislation associated with Property Law and their impact on the rights of owners and tenants.

9. Examine the main provisions of Employment Law in Ireland to include its impact on employers and employees and the involvement of European Legislation in developing this area of law.
10. Research Irish Employment Law cases on issues that relate to contracts of employment, unfair dismissal, equal pay, sexual harassment and equality in the workplace.

11. Research Irish Banking, Consumer, Commercial, Company, Health and Safety and Media Law.

12. Explore the meaning of jurisprudence to include the questions, theories and schools of thought in general jurisprudence.

13. Generate legal documents according to supplied specifications.
10. Indicative Content 

This section provides suggestions for programme content but is not intended to be prescriptive. The programme module can be delivered through classroom based learning activities, group discussions, one-to-one tutorials, field trips, case studies, role play and other suitable activities, as appropriate.

Learning Outcome 1: Examine the History of Irish and European Law

·  Discuss the history and development of the Irish Legal System
·  Identify the sources of Irish Law
·  Evaluate the features of the Irish Constitution
·  Explore, using examples, the role of legislation as a source of law
·  Explore, using examples, the role of common law as a source of law
·  Evaluate the importance of EU Law in the Irish Legal System
Learning Outcome 2: Assess the Irish court system to include a review of its jurisdiction, the trial process, the law of evidence and the doctrine of precedent
·  Understand the difference between civil and criminal law
·  Explain the role of solicitors and barristers in the Irish legal system
·  Outline the structure of the courts in Ireland
·  Outline the civil and criminal jurisdiction of the courts in Ireland
·  Describe court proceedings
·  Explain the importance of evidence/precedent in court proceedings
Learning Outcome 3: Identify the main features of Contract Law including formation, performance and breach of contract

·  Define a contract
·  Outline the main elements of a valid binding contract
·  Define and explain what is meant by an ‘offer’
·  Define and explain what is meant by ‘acceptance’
·  Define and explain what is meant by ‘consideration’
·  Define and explain what is meant by ‘intention to create legal relations’
·  Explain what is meant by ‘capacity’ to enter into a contract
·  Evaluate the methods of discharging a contract
·  Identify and discuss the main remedies awarded for breach of contract.
Learning Outcome 4:  Examine the origins of contract law in case law to include the role of judges in developing judicial precedent

·  Identify leading contract law precedent
·  Evaluate how this precedent sets out important rules of contract formation.
Learning Outcome 5  Outline the following areas of Tort Law, nature of tortious liability, negligence, trespass, defamation, vicarious liability, economic torts as well as defences and remedies.

·  Define tort
·  Outline the main features of negligence
·  Outline the main features of trespass
·  Outline the main features of defamation
·  Explore the concept of ‘economic torts 
·  Outline the main defences and remedies available in tort.  

Learning Outcome 6: Examine the role of monetary compensation in tort and the role of the court system with regard to tortious acts

·  Explain the concept of damages as a remedy in tort
·  Identify the main types of damages
·  Assessment of nominal, aggravated and special damages
·  Compare and contrast tort law and criminal law
Learning Outcome 7:  Summarise the main concepts of property law to  include, property, land and ownership, transfer of title, registration of land, incorporeal hereditaments,  mortgages, law of succession and the family home

· Summarise the property rights under the Irish Constitution
·  Identify and describe the main ‘estates’ in land
·  Describe the concept of ‘title’ and statutory registration requirements
·  Investigate the statutory basis of Landlord/Tenant Law
·  Describe what is meant by a mortgage.
·  Evaluate the impact of the Succession Act 1965 on Wills/Intestacy
·  Explain what is meant by ‘Incorporeal Hereditaments
·  Summarise the main pieces of legislation affecting the family home
Learning Outcome 8: Explore Acts of Legislation associated with property law and their impact on the rights of owners and tenants

·  The Land, Conveyancing and Property Law Reform Act 2009
·  Residential Tenancies Act 2004 (as amended)
·  Succession Act 1965
·  Family Home Protection Act 1976
·  Civil Partnership and certain rights and obligations of Cohabitants Act    2010
Learning Outcome 9: Examine the main provisions of employment law in Ireland to include its impact on employers and employees and the involvement of European Legislation in developing this area of law 

· Summarise the difference between ‘employee’ and ‘independent contractor’
· Examine the common law duties of employers and employees
· Examine the statutory regulation of Unfair Dismissals
· Summarise the law in relation to Employment Equality
· Summarise the provisions of Health and Safety Legislation
· Evaluate the impact of EU law on Irish employment law using examples such as ‘Fixed Term Workers’ Legislation. 
Learning Outcome 10: Research into Irish Employment Law cases on issues that relate to contracts of employment, unfair dismissal, equal pay, sexual harassment and equality in the workplace

· The Labour Relations Commission
· The Rights Commissioner Service
· Employment Appeals Tribunal
· Equality Tribunal
· The Labour Court
· Influential employment cases which have been heard by any of the above 

Learning Outcome 11: Research Irish Banking, Consumer, Commercial, Company, Health and Safety and Media Law

·  The role of the Financial Regulator
·  Consumer Credit Legislation
·  Sale of Goods/Consumer Protection Legislation
·  Formation of Companies
·  Director’s Duties   

·  Receivership, Examinership and Liquidation
·  The role of the Health and Safety Authority
·  The importance of media law in modern business
Learning Outcome 12: Explore the meaning of jurisprudence to include the questions, theories and schools of thought in general jurisprudence

·  The concept of Jurisprudence to include the most influential theories 

·  The effect of these theories on the modern commercial environment

Learning Outcome 13: Generate Legal Documents according to supplied specifications.

·  Identify the main legal documents which are most commonly used in business.
· Generate at least two legal documents to include a contract of employment
11.  Assessment

11a.
Assessment Techniques

Assignments 
      60%

Examination-Theory   40%
11b.
Mapping of Learning Outcomes to Assessment Techniques
In order to ensure that the learner is facilitated to demonstrate the achievement of all learning outcomes from the component specification; each learning outcome is mapped to an assessment technique(s). This mapping should not restrict an assessor from taking an integrated approach to assessment.
	Learning Outcome
	Assessment Technique

	1 Examine the history of Irish and European Union Law
	Assignment 

	2. Assess the Irish Court system to include a review of its jurisdiction, the trial process, the law of evidence and the doctrine of precedent
	Assignment  /Exam

	3. Identify the main features of Contract Law to including formation, capacity, discharge and breach of contract
	Assignment /Exam

	4. Examine the origins of Contract Law in Case Law to include the role of Judges in developing Judicial Precedent.
	Assignment 

	5. Outline the following areas of Tort Law, nature of tortious liability, negligence, trespass, defamation, vicarious liability, economic torts as well as defences and remedies
	Assignment /Exam

	6.  Examine the sources of monetary compensation and the role of the court system with regard to tortious acts
	 Assignment  /Exam

	7.  Summarise the main concepts of Property Law to include, property, land and ownership, transfer of title, registration of land, incorporeal hereditaments, mortgages, law of succession and the family home
	 Assignment /Exam

	8. Explore Acts of Legislation associated with Property Law and their impact on the rights of owners and tenants
	Assignment/Exam

	9. Examine the main provisions of Employment Law in Ireland, to include its impact on employers and employees and the involvement of European Legislation in developing this area of law
	Assignment /Exam

	10. Research Irish Employment Law cases on issues that relate to contracts of employment, unfair dismissal, equal pay, sexual harassment and equality in the workplace
	Assignment 

	11.  Research Irish Banking, Consumer, Commercial, Company, Health and Safety and Media Law 
	Assignment /Exam

	12. Explore the meaning of jurisprudence to include the questions, theories and schools of thought in general jurisprudence 
	Exam

	13. Generate Legal Documents, according to supplied specifications
	Assignment 


11c. 
Guidelines for Assessment Activities

The assessor is required to devise assessment briefs and marking schemes/examination papers, marking schemes and outline solutions (select as appropriate) for the Assignments/Examination . In devising the assessment briefs/examination papers, care should be taken to ensure that the learner is given the opportunity to show evidence of achievement of ALL the Learning Outcomes. Assessment briefs may be designed to allow the learner to make use of a wide range of media in presenting assessment evidence, as appropriate. Quality assured procedures must be in place to ensure the reliability of learner evidence.
	Assignments (2)
	60% (30%x2)

	Each assignment should be completed in a period of 3-6 Weeks.

	Assignment 1 Case Study LOs: 1,2,3,4,5,6
The internal assessor will provide a brief incorporating a real or composed case study. The case study will cover two areas of substantive law. Candidates will be required to carry out research to identify appropriate statements or precedents and to apply same to report on how the problem might be solved

Assignment 2 Report LOs: 7,8,9,10,11,13
The internal assessor will devise a brief which will require learners to research and investigate a number of business law topics in detail and produce a report which contains an investigation, analysis and conclusion with recommendations where appropriate. The report will be on agreed topics taken from learning outcome 7, 8, 9, 10 and 11

Evidence for this assessment technique may take the form of written, oral, graphic, audio, visual or digital evidence, or any combination of these (select as appropriate). Any audio, video or digital evidence must be provided in a suitable format.

All instructions for the learner must be clearly outlined in an assessment brief.


	Examination 
	40%

	Examination will take place at end of course 

	The internal assessor will devise a theory based examination which will the candidate’s ability to recall and apply the contents of the units. The examination will be based on a range of specific learning outcomes across the units and will be of three hours duration.

The subject matter of each question will be confined to one area of business law.
The format of the exam will be as follows 

Section A.

Two Structured questions
Section B

Two Essay Questions. 
Candidates must answer all questions
Evidence for this assessment technique may take the form of written, oral, graphic, audio, visual or digital evidence, or any combination of these (select as appropriate). Any audio, video or digital evidence must be provided in a suitable format.

All instructions for the learner must be clearly outlined in an assessment brief.


12. Grading

Distinction: 
80% - 100% 

Merit:

65% - 79%

Pass: 

50% - 64%

Unsuccessful:
0% - 49%

At levels 4, 5 and 6 major and minor awards will be graded. The grade achieved for the major award will be determined by the grades achieved in the minor awards.

	Level 6 Business Law 6N4045
	Learner Marking Sheet 1
Assignments x 2 – 60% 


Learner’s Name: ________________________________
	Assessment Criteria
	Maximum Mark
	Learner Mark

	Assignment 1
	
	

	Relevant information appropriately presented
	6
	

	Understanding and knowledge of chosen topic clearly demonstrated
	6
	

	Legal principles appropriately applied to the case study
	6
	

	Relevant supporting precedent/legislation /examples included
	6
	

	Comprehensive evaluation of topic completed
	6
	

	Subtotal
	30
	

	Assignment 2
	
	

	Relevant information appropriately presented
	6
	

	Understanding and knowledge of chosen topic clearly demonstrated
	6
	

	Legal principles appropriately applied
	6
	

	Relevant supporting precedent/legislation/examples included
	6
	

	Comprehensive evaluation of topic completed with recommendations
	6
	

	Subtotal
	30
	

	Total Mark
	60
	


NO ROUNDING OF MARKS

The Assessor has signed the Summary Results Sheet to verify that the evidence presented in the attached portfolio is the work of the named learner and that the marks awarded here have been transcribed to the Summary Results Sheet

External Authenticator's Signature: ............................................................   Date: ...............................
	Business Law Level 6
6N4045
	Learner Marking Sheet 2
Examination 40%


Learner’s Name: ________________________________
	Assessment Criteria


	Maximum Mark
	Learner Mark

	Section A: Structured Questions 

	Question 1
	10
	

	Question 2
	10
	

	
Subtotal
	20
	

	Section B: Essay Questions 

	Question 1
	10
	

	Question 2
	10
	

	Subtotal
	20
	

	Total Mark
	40
	


NO ROUNDING OF MARKS

The Assessor has signed the Summary Results Sheet to verify that the evidence presented in the attached portfolio is the work of the named learner and that the marks awarded here have been transcribed to the Summary Results Sheet

External Authenticator's Signature: ............................................................   Date: ...............................
Doc No: 6N4045-02
Effective Date: 1st September 2020 
Page 11 of 11

