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Introduction
This programme module may be delivered as a standalone module leading to certification in a QQI minor award. It may also be delivered as part of an overall validated programme leading to a Level 5 QQI Certificate.
The teacher/tutor should familiarise themselves with the information contained in Laois and Offaly ETB programme descriptor for the relevant validated programme prior to delivering this programme module.
The programme module is structured as follows:
	1. Title of Programme Module

	2. QQI Component Title and Code

	3. Duration in hours

	4. Credit Value of QQI Component

	5. Status

	6. Special Requirements

	7. Aim of the Programme Module

	8. Objectives of the Programme Module

	9. Learning Outcomes

	10. Indicative Content

	11. Assessment
a. Assessment Technique(s)
b. Mapping of Learning Outcomes to Assessment Technique(s)
c. Guidelines for Assessment Activities

	12. Grading

	13. Learner Marking Sheet(s), including Assessment Criteria


Integrated Delivery and Assessment
The teacher/tutor is encouraged to integrate the delivery of content where an overlap between content of this programme module and one or more other programme modules is identified. This programme module will facilitate the learner to develop the academic and vocational language, literacy and numeracy skills relevant to the themes and content of the module. 
Likewise the teacher/tutor is encouraged to integrate assessment where there is an opportunity to facilitate a learner to produce one piece of assessment evidence which demonstrates the learning outcomes from more than one programme module. The integration of the delivery and assessment of level 5 Communications and level 5 Mathematics modules with that of other level 5 modules is specifically encouraged, as appropriate. 
Indicative Content
The indicative content in Section 10 does not cover all teaching possibilities. The teacher/tutor is encouraged to be creative in devising and implementing other approaches, as appropriate. The use of examples is there to provide suggestions. The teacher/tutor is free to use other examples, as appropriate. The indicative content ensures all learning outcomes are addressed but it may not follow the same sequence as that in which the learning outcomes are listed in Section 9. It is the teacher’s/tutor’s responsibility to ensure that all learning outcomes are included in the delivery of this programme module.
Title of Programme Module
Human Growth & Development

Component Name and Code 
Level 5 Human Growth & Development 5N1279

Duration in Hours
150 Hours (typical learner effort, to include both directed and self directed learning)

Credit Value
15 Credits

Status
This programme module may be compulsory or optional within the context of the validated programme.  Please refer to the relevant programme descriptor, Section 9 Programme Structure

Special Requirements
None

Aim of the Programme Module
This programme module aims to introduce learners to human development and behaviour from infancy to old age. It is designed to enable learners to work in a variety of community/social care settings where frequent demand is made on the individual to relate to people with various levels of ability.  The module is also aimed at learners who wish to pursue further studies in this area.
 
Objectives of the Programme Module
· To facilitate the learner to understand the concept of human development from conception to old age
· To enable the learner to understand normal patterns of development from infancy to old age
· To allow the learner to explore their own prejudices, fears and anxieties about working with people in need of care
· To promote learner development of interpersonal/interactive skills appropriate to responding to the needs of others
· To enable the learner to apply skills/knowledge to typical work-based problems
· To foster the development of self-confidence and empathy in dealing with people
· To assist the learner to develop the academic and vocational language, literacy and numeracy skills related to Human Growth & Development through the medium of the indicative content 
· To enable the learner to take responsibility for his/her own learning.

Learning Outcomes of Level 5 Human Growth & Development 5N1279
Learners will be able to:
1. 	Understand the concept of Human Growth and development from conception to old age
2. 	Familiarise themselves with the normal patterns of holistic development from infancy to old age.
3.	 Understand factors that can affect development throughout the lifespan	
4.	 Develop interpersonal/interactive skills appropriate to responding to the needs of others
5.	Assist the learner to develop a range of skills required for working in community / social care settings
6. 	To assist the learner to develop the academic and vocational language, literacy and numeracy skills related to Human Growth and Development through the medium of the indicative content
7. 	To enable the learner to take responsibility for his or her own learning


Indicative Content 
This section provides suggestions for programme content but is not intended to be prescriptive. The programme module can be delivered through classroom based learning activities, group discussions, one-to-one tutorials, field trips, case studies, role play and other suitable activities, as appropriate.

Section 1: Theory of Development
1. Understand the concept of Human Growth & Development from conception to old age
The learner will be able to :
· Explain the concept of human growth and development
· Differentiate between the concepts of 
·  Growth 
·  Development
· Outline normative pattern of development from conception to birth
· Describe the factors that affect the development from conception to birth
· Discuss the major stages in development through the  lifespan  
· early childhood, 
· adolescence,
· young adulthood, 
· middle age,  
· old age 
· Describe the factors that affect development across the lifespan  
· Discuss the major theorists associated with development through the lifespan e.g. 
· Ainsworth
· Piaget
· Vygotsky
· Freud 
· Erikson 
· Kubler Ross etc…


2. Understand normal patterns of development from infancy to old age with reference to physical, emotional, social and intellectual development
The learner will  be able to :
· Explore the concept of normative development

· Explain the pattern of physical development from:
· birth 
· early childhood
· adolescence 
· young adulthood
· middle adult hood
· old age

· Describe the stages of emotional development from: 
· birth 
· early childhood
· adolescence 
· young adulthood
· middle adult hood
· old age

· Describe the stages of social development from:
· birth 
· early childhood
· adolescence 
· young adulthood
· middle adult hood
· old age

· Describe the stages of Cognitive development from:
· birth 
· early childhood
· adolescence 
· young adulthood
· middle adult hood
· old age

· Describe the theories that underpin the developmental stages from birth to old age
· Explain the interrelationship of these developmental areas 



3. Recognise variations within the normal range of human growth & development and understand factors that can effect development throughout the lifespan
The learner will be able to :
· Recognise the importance of individual variation within the developmental stages
· Identify the disadvantages of using normative measures
· Discuss the Nature Vs Nurture debate
· Describe the process of socialisation
· Evaluate the importance of friendship formation
· Discuss the process of gender role development
· Explore the factors that can affect holistic development e.g.
· teratogens
· family
· social
· culture
· environment

· Explain clearly the effect that each factor has on holistic development  
· Explore the positive and negative influence of each factor on development

Section 2 : Applying Theory to Practice
4. Develop interpersonal/interactive skills appropriate to responding to the needs of others
The learner will be able to :
· Explain the term interpersonal skills
· Identify the relevant interpersonal skills needed for working in the community / social care setting
· Demonstrate a range of interpersonal skills when responding to the needs of others
· Explain the term interactive skill
· Identify a variety of interactive skills needed when responding to the needs of others
· Demonstrate a range of appropriate skills in responding to the needs of others
· Discuss the importance of e.g.
·  The necessity for achievement
·  self–esteem
·  self–fulfilment
· recognising individuality


5. Apply skills/knowledge to typical work – based problems
The learner will be able to :
· Demonstrate a range of interpersonal skills required for personal contact with individuals in need of care e.g.
· Awareness of personal boundaries
· Sensitivity 
· Utilise a range of interpersonal skills required for positive relationships with individuals in need of care e.g.
· Listening
· Empathy 
· understanding
· Implement a range of strategies employed to assist people in varying care situations/contexts. 
· Evaluate the range of strategies employed

6. Explore own personal prejudices, fears and anxieties about working with people in need of care
The learner will be able to :
· Identify personal strengths and weaknesses when working with others
· Explore personal fears, anxieties and prejudice
· Discuss how these may impact on personal professional practice
· Explore ways to overcome personal fears, anxieties and prejudice
· Demonstrate inclusive anti-discriminatory practice regardless of : 
· Age 
· Social class
· Ethnic group
· Race
· Religion
· Disability etc…

7. 
Develop self confidence and empathy in dealing with people
The learner will be able to :
· Explain the concept of self confidence 
· Discuss the importance of self confidence when dealing with people
· Explain the concept of empathy
· Discuss the importance of empathy when dealing with people
· Evaluate personal levels of self confidence 
· Evaluate personal levels of empathy
· Explore ways in which these can be developed

8. Demonstrate the ability to identify a range of individual needs and apply the interpersonal skills and strategies required to meet these needs in a range
The learner will be able to :
· Identify the individual needs of a particular client
· The candidate will identify the client’s needs which are being met in each situation 
· The candidate will identify the client’s needs that are not being met in each situation
· Demonstrate the interpersonal skills needed when interacting with the said client
· Discuss a variety of strategies that may be required to assist the client e.g.
· Adapted equipment
· Home help
· Physiotherapy etc

[bookmark: Section11]Assessment
11a. Assessment Techniques:
Assignments (30% * 2)		60%
Examination			40%

11b. Mapping of Learning Outcomes to Assessment Techniques
In order to ensure that the learner is facilitated to demonstrate the achievement of all learning outcomes from the component specification; each learning outcome is mapped to an assessment technique(s). This mapping should not restrict an assessor from taking an integrated approach to assessment.

	Mapping Each Learning Outcomes to an Assessment Technique

	Learning Outcome
	Assessment Technique

	1. Understand the concept of human growth and development from conception to old age
	Assignments, Examination

	2. Understand normal patterns of development from infancy to old age with reference to physical, emotional, social, and intellectual development
	Assignments, Examination

	3. Recognise variations within the normal range of human growth and development and  understand factors that can effect development throughout the lifespan
	Assignments, Examination

	4. Develop interpersonal/interactive skills appropriate to responding to the needs of others
	Assignments

	5.  Apply skills/knowledge to typical work-based problems
	Assignments

	6. Explore own personal prejudices, fears and anxieties about working with people in need of care
	Assignments

	7. Develop self-confidence and empathy in dealing with people
	Assignments

	8.Demonstrate the ability to identify range of individual needs and apply the interpersonal skills and strategies required to meet these needs in a range of settings 
	Assignment, Examination






11c.  Guidelines for Assessment Activities
[bookmark: _GoBack]The assessor is required to devise assessment briefs and marking schemes for the assignments and examination papers, marking schemes and outline solutions for the examination.  
In devising the assessment briefs and examination papers care should be taken to ensure that the learner is given the opportunity to show evidence of achievement of ALL the learning outcomes.  Assessment briefs may be designed to allow the learner to make use of a wide range of media in presenting assessment evidence, as appropriate. Quality assured procedures must be in place to ensure the reliability of learner evidence.
	Assignments (x2)
	60% (30x2)

	Assignments  will be completed over the duration of the course

	The learner will complete two assignments 
The briefs will present identification of needs of clients in a care situation.  Each assignment brief will contain sufficient information to provide a natural and realistic description of a client’s situation and needs.  The candidate will deliver a response that demonstrates the knowledge and skills required to contribute to meeting the needs of the particular client.
The candidate will identify needs (at least two) which are being met in each situation and explain why this is the case.  They will also identify needs that are not being met.  The candidate will detail the interpersonal skills required to meet each client’s needs and will suggest a course of action appropriate to the given situation.   Each assignment carries equal marks.
Each assignment may be presented in a variety of media e.g. written, audio, video, graphic, visual or a combination of these. Audio and video evidence must be provided on tape.



	Examination
	40%

	Duration: 2 hours

	
The format of the examination will be four structured questions – learners are required to answer all four questions @ 20 marks each.
The assessor will devise a theory based examination that assesses the learner’s ability to recall and apply theory and understanding, requiring responses to a range of structured questions. These questions may be answered in different media such as in writing or orally.







Grading
Distinction: 	80% - 100% 
Merit:		65% - 79%
Pass: 		50% - 64%
Unsuccessful:	0% - 49%

At levels 4, 5 and 6 major and minor awards will be graded. The grade achieved for the major award will be determined by the grades achieved in the minor award
	Human Growth & Development 5N1279
	Learner Marking Sheet
Assignments 60% (2x30% )




Learner’s Name: ________________________________
	Assessment Criteria
	Maximum
Mark
	Assignment 1
	Assignment 2

	Accurate assessment of needs
	10
	
	

	Detailed description of appropriate strategies for meeting needs in terms of individual/family/community/ government involvement
	10
	
	

	
Thorough understanding of interpersonal skills required
	5
	
	

	Comprehensive, appropriate and sensitive actions to meet needs outlined
	5
	
	

	Subtotal 
	30
	
	

	Total Marks (30*2) 
	60
	
	



NO ROUNDING OF MARKS


The Assessor has signed the Summary Results Sheet to verify that the evidence presented in the attached portfolio is the work of the named learner and that the marks awarded here have been transcribed to the Summary Results Sheet


External Authenticator’s Signature:  _________________________     Date: ___________________

	Human Growth & Development  5N1279
	Learner Marking Sheet
Examination 40%




Learner’s Name: ________________________________
	Assessment Criteria
	Maximum Mark
	Learner Mark

	
Section A: Structured Questions.
4 Questions, answer all 4 (20 marks each)

	


	

	Question No. 1
	20
	

	Question No. 2
	20
	

	Question No. 3
	20
	

	Question No. 4
	20
	

	Total Marks
	80
	



NO ROUNDING OF MARKS


The Assessor has signed the Summary Results Sheet to verify that the evidence presented in the attached portfolio is the work of the named learner and that the marks awarded here have been transcribed to the Summary Results Sheet


External Authenticator’s Signature:  _________________________     Date: ___________________
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