




[image: ]

Laois and Offaly ETB
Programme Module for 
Equality and Disability

leading to 
Level 5 QQI 
Equality and Disability 
5N1273
 













Introduction
This Programme Module may be delivered as a standalone module leading to certification in a QQI minor award. It may also be delivered as part of an overall validated programme leading to a Level 5 QQI Certificate. 
The teacher/tutor should familiarise themselves with the information contained in the Laois and Offaly ETB programme descriptor for the relevant validated programme prior to delivering this programme module.
The programme module is structured as follows:
	1. Title of Programme Module

	2. QQI Component Title and Code

	3. Duration in hours

	4. Credit Value of QQI Component

	5. Status

	6. Special Requirements

	7. Aim of the Programme Module

	8. Objectives of the Programme Module

	9. Learning Outcomes

	10. Indicative Content

	11. Assessment
a. Assessment Technique(s)
b. Mapping of Learning Outcomes to Assessment Technique(s)
c. Guidelines for Assessment Activities

	12. Grading

	13. Learner Marking Sheet(s), including Assessment Criteria


Integrated Delivery and Assessment
The teacher/tutor is encouraged to integrate the delivery of content where an overlap between content of this programme module and one or more other programme modules is identified. This programme module will facilitate the learner to develop the academic and vocational language, literacy and numeracy skills relevant to the themes and content of the module. 

Likewise the teacher/tutor is encouraged to integrate assessment where there is an opportunity to facilitate a learner to produce one piece of assessment evidence which demonstrates the learning outcomes from more than one programme module. The integration of the delivery and assessment of level 5 Communications and level 5 Mathematics modules with that of other level 5 modules is specifically encouraged, as appropriate. 

Indicative Content
The indicative content in Section 10 does not cover all teaching possibilities. The teacher/tutor is encouraged to be creative in devising and implementing other approaches, as appropriate. The use of examples is there to provide suggestions. The teacher/tutor is free to use other examples, as appropriate. The indicative content ensures all learning outcomes are addressed but it may not follow the same sequence as that in which the learning outcomes are listed in Section 9. It is the teacher’s/tutor’s responsibility to ensure that all learning outcomes are included in the delivery of this programme module.
Title of Programme Module
Equality and Disability
Component Name and Code 
Equality and Disability 5N1273
Duration in Hours
150 Hours (typical learner effort, to include both directed and self directed learning)
Credit Value
15  Credits 
Status
This programme module may be compulsory or optional within the context of the validated programme. 
Special Requirements
None
Aim of the Programme Module
This programme module aims to equip the learner with the knowledge, skill and competence to challenge personal and/or organisational behaviour that discriminates against people with disabilities. It aims to provide learners with an awareness of the importance of equality for people with disabilities in all areas of society.
Objectives of the Programme Module
· To facilitate the learner to understand the historical and contemporary discourses regarding the inequalities facing people with disabilities.
· To facilitate the learner to analyse how society interacts with individuals with disabilities.
· To enable the learner to become an advocate for individuals with disabilities and for the related best practice.
· To enable the learner to explore the role of different state bodies and organisations in alleviating the barriers of social exclusion for people with disabilities.
· To assist the learner to develop the academic and vocational language, literacy and numeracy skills related to equality through the medium of the indicative content
· To assist the learner in being able to recognise the importance of equality proofing for people with disabilities.
Learning Outcomes of Level 5 Equality and Disability 5N1273
Learners will be able to:
1. Understand the historical background and relevant concepts in relation to disability.

2. Analyse how society interacts with individuals with disabilities.

3. Examine the need for accessibility, positive action plans and equality/diversity in relation to people with disabilities.

4. Develop interpersonal/interactive skills appropriate to responding to people with disabilities.

5. Identify the role of the care provider in ensuring inclusion and equality for all sectors of society.

6. Explore and reflect on own personal prejudices fears and anxieties about working with people with disabilities.

7. Demonstrate ways in which an individual can combat discrimination and inequality in society.
Indicative Content 
This section provides suggestions for programme content but is not intended to be prescriptive. The programme module can be delivered through classroom based learning activities, group discussions, one-to-one tutorials, field trips, case studies, role play and other suitable activities, as appropriate.

Section 1: 
 Understand the historical background and relevant concepts in relation to disability
The learner should:
· Become aware and understand the historical background of disability. 
· Explore the concepts of institutionalisation and “segregation of the abnormal”.
· Explore the importance of the movements for social change as experienced worldwide in the 1960’s and 1970’s to include the following pillars of social change: 
· Civil Rights Movement
· Consumerism
· De-Medicalisation
· De- Institutionalisation
· Formation of Centres for Independent Learning
· Explore the terminology and definitions around disability and their connotations.
· Outline models of disability.
· Distinguish between the medical and social models of disability.
Section 2: 
 Analyse how society interacts with individuals with disabilities
The Learner should:
· Have the knowledge to distinguish between impairment and disability.
· Be able to outline the causes and effects of a disabling society.
· Portrayal issues
· Person first language
· Sensationalising
· Focus
· Disability- Disease Distinction
· Euphemisms

•	Identify the barriers both behavioural and physical that could have an impact on a person with a disability in particular environments as outlined below. 
· In education
· In employment
·  In society

•	The learner should recognise how communication issues play a significant role in the ability of the person with a disability interacting with others in society.
· Hearing
· Visual
· Speech
· Mobility

•	Become familiar with the policies and organisations that advocate for change in relation to the way that society interacts with people with disabilities.

· Become familiar with the relevant Equality Policy and Legislation in Ireland with an understanding of the historical and social background leading to such acts as
· The Disability Act 2005,
· The Equal Status Act 2000,
· The National Disability Authority Act 1999,
· The Employment Equality Act 1998.
· Be familiar with the role of the following in changing attitudes towards disability and creating a more inclusive society.
· The National Disability Authority.
· Disability Equality Specialist Support Agency DESSA.
· EU Directors on anti-discrimination.

Section 3:
Examine the need for accessibility, positive action plans and equality/diversity awareness in relation to people with disabilities
The learner should examine:
•	The importance of accessibility for people with disabilities in the following areas:
· Education
· Employment
· Transport
· Public Health Services
· Housing
•	Explore the importance of positive action plans which support equality, diversity and integration in an enabling society.
•	Become familiar with the requirements set down for public bodies in the Disability Act 2005.
•	Be aware of the importance of access audits in identifying barriers that restrict access for people with disabilities especially in the built environment.
· A group activity might take the form of an access audit on a public building such as: (a) School (b)	 Local Authority building
•	Be familiar with regulations regarding equality and diversity requirements in Early Childhood Education and Care sector and the role of education, the media, and government policies in highlighting the importance of equality and diversity awareness and training in creating an inclusive society.

Section 4:
Develop interpersonal/interactive skills appropriate to responding to people with disabilities
The Learner should:
•	Explore and become familiar with current legislation as it pertains to prejudice, discrimination equality and disability. 
· What is meant by ‘disability’ as an equality issue
· What is the impact of equality legislation and what implications it has for society as a whole and more specifically staff behaviour in the workplace?
· How the principles underlying equality legislation can lead to a more enabling society
•	Explore and become familiar with etiquette for interacting with people with disabilities.
· Language – The ‘people first’ policy of directing your conversation to the person with the disability rather than a carer.
· Personal awareness on the correct communication method with people with disabilities for example;
· People who use wheelchairs or other mobility devices.
· People who have visual impairment or with low vision.
· People who are deaf or have hearing loss.
· People with speech disabilities.
· Persons of short stature.
· People who look different.
· People with psychiatric disabilities or a mental illness.

•	Explore personal learning outcome from the above group discussion and put in place a new set of interpersonal skills.
Section 5:
Identify the role of the care provider in ensuring inclusion and equality for all sectors of society
The learner should:
•	Explore the role of the care provider to include the following areas: 
· Education
· Employment
· Legislation for a more inclusive society
· State agencies – how do we monitor the consistency of care provision for diverse ranges of disability and needs
•	Education- Examine the legal definitions of disability and legislation pertaining to creating inclusiveness in education in contemporary legislation including the following:
· Education Act 1998
· EPSEN Act 2004
· Equality Status Act 2004
· Disability Act 2005
· Become familiar with the various classifications of disability as outlined by the DES.
· Physical disability
· Sensory impairment
· General hearing disability
· Autism/Autistic Spectrum Disorder
· Specific Learning difficulties
· Speech and language disorder
· Evaluate the role of schools as care providers in creating an inclusive programme leading to equality of opportunity for all students.
•	Physical Needs- assisting with physical care needs- assistive technology available.
•	Sensory disabilities- using alternative means of communication/sign language, Braille etc- software programmes and audio transmitters-using visual aids etc.
•	Intellectual and cognitive disabilities- differentiation of course material in line with student needs- Team Teaching- ICT support as appropriate
•	Employment- become familiar with the employment rights of people with disabilities as    outlined within the current legislation including:.
· Employment Equality Act 1998-2008
· Become familiar with  the current legislation enshrining the rights of individuals with disabilities including:
· Health and Safety Acts
· The Disability Act 2005
· Equal Status Act 2000-2004
· Education Act 1998
· EPSEN Act 2004

Become familiar with Labour market services that are charged with supporting employers and employees by grants and training.
•	State Bodies- Become familiar with the title and role of state department and bodies who have a prominent role in ensuring inclusiveness for all in our society by breaking down barriers to disability both environmental and attitudinal.   

Section 6:
Explore and reflect on own personal prejudices, fears and anxieties about working with people with disabilities
. The learner should
•	Reflect on own understanding, experience and perception of disability.
•	Work experience may help in improving awareness of prejudice and give firsthand experience highlighting the importance of disability awareness training.
•	The role of the media in creating a positive image of people with disabilities in employment.
•	The role of education- especially the role of early childhood education programmes in teaching children as young as 4 about equality and diversity in our society. 
•	Learners should become familiar with such models of employment as 
· flexible working arrangements, 
· Adapting the workplace and assistive technology. 
· Re-deployment and training. 
· The wage subsidy scheme/ equipment adaptation grants. 
· Supported employment schemes.
•	Explore the possibility that anxiety and fear of interacting with people with disabilities can be due to little or no firsthand experience owing to historical segregation.

Section 7:
Demonstrate ways in which an individual can combat discrimination and inequality in society
· The Learner should be conscious of his/her own cultural attitudes and values and how they influence others.
·  Understand the different types of Discrimination - Direct Discrimination, Indirect Discrimination, and Discrimination by Association.
•     The Learner should be aware of:
· Myths and misconceptions that are still perpetuated in society about people with disabilities.
· The importance of communities in pushing the equality and diversity agenda.
· Personal commitment to the importance of combating discrimination and inequality in society.
· The learner should develop an awareness of the barriers faced by those who may be discriminated against on any of the nine grounds of discrimination which are unlawful which are:
· Gender
· Marital status
· Family status
· Age
· Disability
· Race
· Sexual Orientation
· Religious Belief
· Membership of the Travelling Community
•	The Learner should be able to engage in critical thinking in relation to issues of bias and discrimination.
•	The Learner should be prepared to challenge groups, e.g. , the media, about their portrayal of marginalised groups and create an awareness of how destructive negative media attention can be to people who are already experiencing social exclusion.
•	The Learner should be familiar with best practice to ensure that their workplace is accessible to people with disabilities and that all policies and work practices have been equality proofed.
•	The Learner should be aware that policies and procedures which impact on people with disabilities should be discussed with them rather than imposed. The ‘ask me’ documents produced by NDA form a very constructive foundation for any company to build policies and practices on.

Assessment.
11a.	Assessment Techniques
Assignment           40%
Project		   60%
11b.	Mapping of Learning Outcomes to Assessment Techniques
In order to ensure that the learner is facilitated to demonstrate the achievement of all learning outcomes from the component specification; each learning outcome is mapped to an assessment technique(s). This mapping should not restrict an assessor from taking an integrated approach to assessment.

	Learning Outcome

	Assessment Technique

	1. Understand the historical background and relevant concepts in relation to disability.

	Project

	2.  Analyse how society interacts with individuals with disabilities.

	Project

	3.  Examine the need for accessibility, positive action plans and equality/diversity in relation to people with disabilities.

	Project

	4.  Develop interpersonal/interactive skills appropriate to responding to people with disabilities.

	Assignment

	5.  Identify the role of the care provider in ensuring inclusion and equality for all sectors of society.

	Project

	6.  Explore and reflect on own personal prejudices fears and anxieties about working with people with disabilities.

	Assignment

	7. Demonstrate ways in which an individual can combat discrimination and inequality in society.

	Assignment



11c.Guidelines for Assessment Activities

The assessor is required to devise assessment briefs and marking scheme for the assignment and the project.  In devising the assessment briefs, care should be taken to ensure that the learner is given the opportunity to show evidence of achievement of ALL the learning outcomes. 

Assessment briefs may be designed to allow the learner to make use of a wide range of media in presenting assessment evidence, as appropriate. Quality assured procedures must be in place to ensure the reliability of learner evidence.

	Assignment

	40%

	This assignment must be completed over the duration of the programme module


	
An assignment is an exercise carried out in response to a brief with specific guidelines as to what should be included. An assignment is usually of short duration and may be carried out over a specified period of time.

The assignment must assess learning outcomes  4, 6 and 7 :
4. Develop interpersonal/interactive skills appropriate to responding to people with disabilities.
6. Explore and reflect on own personal prejudices fears and anxieties about working with people with disabilities.
7. Demonstrate ways in which an individual can combat discrimination and inequality in society.
This assignment will be produced in narrative, written format (except with the expressed permission of the module tutor) and will we between 1,500 and 2,000 words in length.

It will outline the learner’s personal journey through the module and contain the personal challenges, learning’s and successes which were experienced on a personal level throughout the module. 

It will begin with the expectations held of the module, by the learner, prior to beginning the module.

It will also include observations regarding how the learner will implement his/her learning once the module is completed. 

All instructions for the learner must be clearly outlined in an assessment brief.




	Project

	60%

	This project must be completed over the duration of the programme module.
A project is a response to a brief devised by the assessor. A project is usually carried out over an extended period of time. Projects may involve research, require investigation of a topic, issue or problem or may involve process such as a design task, a performance or practical activity or production of an artifact or event.

The project must assess learning outcomes 1,2, 3 and 5:
1. Understand the historical background and relevant concepts in relation to disability.
2. Analyse how society interacts with individuals with disabilities.
3. Examine the need for accessibility, positive action plans and equality/diversity in relation to people with disabilities.
5. Identify the role of the care provider in ensuring inclusion and equality for all sectors of society.
The project will be a thorough individual investigation into one particular aspect of the area studied. The topic of the project will be decided upon through collaboration between the learner and the tutor. 
The findings for the investigating will be assessed through a presentation, which may be recorded as evidence and the submission of additional evidence of the research undertaken.

Evidence for this assessment technique may take the form of written, oral, graphic, audio, visual or digital evidence, or any combination of these. Any audio, video or digital evidence must be provided in a suitable format.

All instructions for the learner must be clearly outlined in an assessment brief.




Grading
Distinction: 	80% - 100% 
Merit: 		65% - 79%
Pass: 		50% - 64%
Unsuccessful: 	0% - 49%
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	Equality and Disability
5N1273
	Learner Marking Sheet
Assignment 
40%



Learner’s Name: ________________________________		
	Assessment Criteria

	MaximumMark
	Learner
Mark

	
1. Pre module expectations

	
8
	

	
2. Personal challenges 

	
8
	

	
3. Summary of personal learning

	
8
	

	
4. Notable successes and personal insights

	
8
	

	
5. Planned Implementation of learning

	
8
	

	
Subtotal
	40
	

	Total Marks

	40
	



NO ROUNDING OF MARKS

The Assessor has signed the Summary Results Sheet to verify that the evidence presented in the attached portfolio is the work of the named learner and that the marks awarded here have been transcribed to the Summary Results Sheet


External Authenticator's Signature: ............................................................   Date: ...............................


	Equality and Disability
5N1273
	Learner Marking Sheet
Project
 60%



Learner’s Name: ________________________________		
	Assessment Criteria

	MaximumMark
	Learner
Mark

	
1. Evidence that the candidate has undertaken significant research outside of the material examined in class.

	
12

	

	
2.  The presentation was delivered in a clear and concise manner


	
12
	

	
3.All information used in the presentation and the additional evidence is appropriately referenced 

	
12

	

	
4. Demonstration that the candidate has gained understanding and insight


	
12
	

	
5. The additional evidence submitted to support the presentation is clear, concise and relevant to the chosen topic

	
12
	

		Subtotal

	60
	

	Total Marks

	60
	



NO ROUNDING OF MARKS

The Assessor has signed the Summary Results Sheet to verify that the evidence presented in the attached portfolio is the work of the named learner and that the marks awarded here have been transcribed to the Summary Results Sheet


External Authenticator's Signature: ............................................................   Date: ...............................
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