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Introduction

This Programme Module may be delivered as a standalone module leading to certification in a QQI minor award. It may also be delivered as part of an overall validated programme leading to a Level 5 QQI Certificate. 
The teacher/tutor should familiarise themselves with the information contained in Laois and Offaly ETB programme descriptor for the relevant validated programme prior to delivering this programme module.
The programme module is structured as follows:
	1. Title of Programme Module

	2. QQI Component Title and Code

	3. Duration in hours

	4. Credit Value of QQI Component

	5. Status

	6. Special Requirements

	7. Aim of the Programme Module

	8. Objectives of the Programme Module

	9. Learning Outcomes

	10. Indicative Content

	11. Assessment
a. Assessment Technique(s)
b. Mapping of Learning Outcomes to Assessment Technique(s)
c. Guidelines for Assessment Activities

	12. Grading

	13. Learner Marking Sheet(s), including Assessment Criteria


Integrated Delivery and Assessment

The teacher/tutor is encouraged to integrate the delivery of content where an overlap between content of this programme module and one or more other programme modules is identified. This programme module will facilitate the learner to develop the academic and vocational language, literacy and numeracy skills relevant to the themes and content of the module. 
Likewise the teacher/tutor is encouraged to integrate assessment where there is an opportunity to facilitate a learner to produce one piece of assessment evidence which demonstrates the learning outcomes from more than one programme module. The integration of the delivery and assessment of level 5 Communications and level 5 Mathematics modules with that of other level 5 modules is specifically encouraged, as appropriate. 

Indicative Content

The indicative content in Section 10 does not cover all teaching possibilities. The teacher/tutor is encouraged to be creative in devising and implementing other approaches, as appropriate. The use of examples is there to provide suggestions. The teacher/tutor is free to use other examples, as appropriate. The indicative content ensures all learning outcomes are addressed but it may not follow the same sequence as that in which the learning outcomes are listed in Section 9. It is the teacher’s/tutor’s responsibility to ensure that all learning outcomes are included in the delivery of this programme module.

Title of Programme Module
Business Law
Component Name and Code 
Business Law 5N2091
Duration in Hours
150 Hours (typical learner effort, to include both directed and self directed learning)

Credit Value
15 Credits 

Status
This programme module may be compulsory or optional within the context of the validated programme. Please refer to the relevant programme descriptor, Section 9 Programme Structure

Special Requirements
None
Aim of the Programme Module
This programme module aims to introduce the learner to the Irish Legal System and develop their knowledge in specific areas of Irish Business Law.
Objectives of the Programme Module

· To develop the  learners understanding of the Irish legal system
· To enable the learner to develop an understanding of how Irish Law and EU Law impact on the Irish business environment and work practices.
· To introduce the learner to Contract Law, Consumer Law, Company Law, Commercial Law and Employment Law, and develop the learners knowledge and understanding in these areas.
· To develop the learners analysis skills and their ability to apply legislation to basic legal problems in a business setting.
· To familiarise the learner with the legal language, procedures and documents
relevant to their vocational area 
· To assist the learner to develop the academic and legal language and literacy skills related to business law through the medium of indicative content.
· To enable the learner to take responsibility for his/her own learning.

Learning Outcomes of Level 5 Business Law 5N2091

1	Examine the features of the legal system to include the sources of Irish law, court proceedings and personnel within the Irish legal system and the impact of EU legislation on Irish law

2 	Summarise the legal features, documentation and processes involved in the formation and dissolution of a range of business structures to include sole traders, partnerships and companies

3 	Explain the nature of contract and the essential features and terms of a valid contract to include; offer, acceptance, consideration, expressed and implied terms, exclusion clauses, conditions and warranties

4 	Explain what constitutes breach and discharge of a contract and the available remedies for misrepresentation, duress, undue influence and breach of contract

5 	Summarise the main provisions of current legislation relating to Commercial law, to include sale of goods and supply of services, hire purchase and leases, negotiable instruments and the creation and termination of principal and agent agreements

6 	Investigate the area of consumer credit to include the main provisions of consumer credit legislation, the roles and functions of regulatory bodies and the procedures for making complaints

7 	Explore the area of consumer protection and consumer rights, to include, sale of goods and supply of services, hire purchase agreements, consumer information and defective products, the roles and functions of regulatory bodies, the role of the small claims court and procedures for making claims

8 	Examine the main provisions of employment legislation to include; types of employment contracts, the duties and responsibilities of employers and employees and the roles and functions of industrial relations and employment rights and dispute resolution agencies

9 	Identify the main duties and obligations of employers and employees within current Health and Safety legislation 

10 	Analyse the impact of changes in Irish and EU business law on a range of business activities and work practices

11 	Interpret the contents of a range of commonly used commercial contract, documents and agreements

12 	Apply the main provisions of business and contract law to a specific vocational context to resolve problems and propose solutions

13 	Apply the main provisions of consumer protection legislation to determine solutions to specific legal problems within a range of contexts

14 	Determine solutions, based on solid legislative argument, to a range of business law problems

15 	Reflect on the role and impact of EU legislation on Irish business activity and work practices and on the Irish consumer.

Indicative Content 
This section provides suggestions for programme content but is not intended to be prescriptive. The programme module can be delivered through classroom based learning activities, group discussions, one-to-one tutorials, field trips, case studies, role play and other suitable activities, as appropriate.

The Irish Legal System (LO1)
· outline the hierarchy, jurisdiction and personnel of Courts within the Irish court system
· describe the proceedings in a Court of law
· identify the sources of Irish law to include EU as a source of Irish Law
· explain the features of each of the sources of Irish law
· look at the impact of EU legislation on Irish Business law

Company Law (LO2) (LO10) (LO14) 
· identify the legal features of different types of business organisations (e.g. sole trader, partnership, private and public limited companies)
· summarise the documentation and process involved in the formation of sole trader, partnership, company
· explain the concept of incorporation and its consequences
· explain the concepts of separate legal entity and  limited liability 
· identify the legal advantages and disadvantages of sole trader, partnership and company
· outline the following:
· shares
· dividends
· debentures
· AGM
· company director
· a company auditor
· company secretary
· receiver
· liquidator
· summarise documentation and process involved in the dissolution of a sole trader, partnership and a company
· analyse the impact of changes in Irish and EU Law on business activity and work practices
· company law problems and case law

Contract Law (LO3) (LO4) (LO11) (LO12) (LO14)

· explain the nature of a contract
· outline the essential features of a valid contract
· offer
· acceptance
· intention to create legal relations
· consideration
· distinguish between an offer and an invitation to treat
· explain the terms of a contract:
· expressed
· implied
· exclusion clauses
· conditions
· warranties
· outline the rules and remedies available in relation to:
· mistake
· misrepresentation
· duress and undue influence
· define breach of contract
· outline the appropriate remedies available for breach of contract
· explain the various means by which remedies are enforced
· outline the ways in which a contract may be discharged
· apply the main provisions of contract law to a business context to resolve problems and propose solutions
· interpret the contents of a range of commonly used commercial contract documents and agreements e.g. employment contract, sales contract/agreement, purchasing contract, ESB service contract, mobile phone contract
· contract law problems and case law

Commercial Law (LO5)
· outline the main provisions of current sale of goods and supply of services legislation
· outline the terms implied into a contract under the legislation in relation to:
· the sale of goods
· the supply of services
· explain the terms:
· guarantee
· warranty
· proof of purchase
· explain the following and summarise current relevant legislation relating to them: 
· hire purchase agreement
· leasing agreement
· negotiable instrument
· agency
· principal agreement
· agent agreement
· creation and termination of principal and agent agreements

Consumer Law (LO7) (LO13) (LO14) (LO15)
· outline the main provisions of the current Sale of Goods and Supply of Services legislation
· outline the terms implied into a contract under the legislation in relation to:
· the sale of goods
· the supply of services
· explain the terms:
· guarantee
· warranty
· proof of purchase
· outline a consumer’s rights in the event of a breach of implied terms
· explain the role and function of the current regulatory bodies for consumer law
· outline the essential ingredients for a hire purchase agreement under current legislation
· outline the main provisions of the current Consumer Information legislation
· outline the main provisions of current  Defective Products Liability legislation
· outline the procedures for making a complaint to a retailer
· outline the procedure for making a complaint to the Small Claims Court
· reflect on the role and impact of EU legislation on Irish Business activity and work practices and on the Irish consumer.
· consumer law problems and solutions – regulatory body reports
· apply consumer protection legislation to determine solutions to specific legal problems within a range of contexts.

Consumer Credit (LO6)
· define the terms:
· credit
· cash sale
· hire purchase
· leasing
· mortgage
· explain  the main provisions of current Consumer Credit legislation
· identify the advantages and disadvantages to consumers of different options for consumer credit
· outline remedies/penalties available under current legislation
· outline roles and functions of current regulatory bodies for consumer credit
· describe the procedures for making complaints regarding consumer credit

Employment Law (LO8) (LO9) (LO10) (LO12) (LO15)
· differentiate between  a contract for services and a contract of service
· explain the concept of vicarious liability of employers
· summarise types of employment contracts
· be familiar with the main pieces of current employment legislation for example :
· Terms of Employment
· Unfair Dismissals 
· Minimum Notice and Terms of Employment 
· Employment Equality 
· Maternity Protection 
· Safety, Health and Welfare at Work 
· duties of employers and employees under current employment law
· remedies available under the legislation
· role and function of industrial relations
· role and function of current employment rights agencies
· role and function of dispute resolution agencies
· reflect on role and impact of EU legislation on Irish Business activity and work practices in area of employment law
· explain the need for legislation relating to safety, health and welfare at work
· list the main provisions of current Safety, Health and Welfare legislation
· outline the impact of health and safety legislation on work
· identify duties and obligations of employers and employees under current health, safety and welfare at work legislation
· analyse impact of changes in Irish and EU business law on a range of business activities and work practices
· apply main provisions of employment law to resolve problems and propose solutions
Assessment
11a.	Assessment Techniques
Assignments (2)		60%
Examination		40%

11b.	Mapping of Learning Outcomes to Assessment Techniques

In order to ensure that the learner is facilitated to demonstrate the achievement of all learning outcomes from the component specification; each learning outcome is mapped to an assessment technique(s). This mapping should not restrict an assessor from taking an integrated approach to assessment.

	Learning Outcome
	Assessment Technique

	1. Examine the features of the legal system to include the sources of Irish law, court proceedings and personnel within the Irish legal system (and the impact of EU legislation on Irish law) 

	Examination


	2. Summarise the legal features, documentation and processes involved in the formation and dissolution of a range of business structures to include sole traders, partnerships and companies 

	Examination

	3. Explain the nature of contract and the essential features and terms of a valid contract to include; offer, acceptance, consideration, expressed and implied terms, exclusion clauses, conditions and warranties  

	
Examination 

	4. Explain what constitutes breach and discharge of a contract and the  available remedies for misrepresentation, duress, undue influence and breach of contract

	
Examination

	5. Summarise the main provisions of current legislation relating to Commercial law, to include sale of goods and supply of services, hire purchase and leases, negotiable instruments and the creation and termination of principal and agent agreements 

	
Examination and/or Assignment 1

	6. Investigate the area of consumer credit to include the main provisions of consumer credit legislation, the roles and functions of regulatory bodies and the procedures for making complaints 

	
Assignment 1 

	7. Explore the area of consumer protection and consumer rights, to include,  sale of goods and supply of services, hire purchase agreements, consumer information and defective products, the roles and functions of regulatory  bodies, the role of the small claims court and procedures for making claims 

	
Assignment 1 

	8. Examine the main provisions of employment legislation to include; types of employment contracts, the duties and responsibilities of employers and employees and the roles and functions of industrial relations and employment rights and dispute resolution agencies 
	
Assignment 2 

	9. Identify the main duties and obligations of employers and employees within current Health and Safety legislation 

	Examination 

	10. Analyse the impact of changes in Irish and EU business law on a range of business activities and work practices 
	Examination
and/or Assignment 1 &/or 2

	11. Interpret the contents of a range of commonly used commercial contract, documents and agreements 

	Assignments
1 & 2

	12. Apply the main provisions of business and contract law to a specific vocational context to resolve problems and propose solutions 

	Assignments
1 & 2

	13. Apply the main provisions of consumer protection legislation to determine solutions to specific legal problems within a range of contexts 

	Assignment 1

	14. Determine solutions, based on solid legislative argument, to a range of business law problems 

	Assignments
1 & 2

	15. Reflect on the role and impact of EU legislation on Irish business activity and work practices and on the Irish consumer.

	Assignments
1 & 2



11c.  	Guidelines for Assessment Activities
The assessor is required to devise assessment briefs and marking schemes for the assignments and an examination paper, marking scheme and outline solutions for the examination.  In devising the assessment briefs and examination paper, care should be taken to ensure that the learner is given the opportunity to show evidence of achievement of ALL the learning outcomes. 

Assessment briefs may be designed to allow the learner to make use of a wide range of media in presenting assessment evidence, as appropriate. Quality assured procedures must be in place to ensure the reliability of learner evidence.

Note to Assessor:
Please note that due to the use of plurals in the learning outcomes of the minor award component specification there may be some overlap in the assessment of the learning outcome to ensure that the plural is covered.

	Assignment

	60%

	The learner will be required to complete two assignments with a weighting of 30% each.  The learner should be given 2 – 4 weeks to complete each assignment. 


	Assignment 1 

The assignment will cover consumer law (LO 6) (LO11) and consumer credit law (L0 7) and (LO12) (LO13) (LO14) and (LO15)
Scenario situations could be presented to the learner, which require the learner to examine the area of consumer law and consumer credit law.  For example you could suggest they are an employee in the office of a regulatory body and are required to deal with a series of consumer related problems which need to be solved through the application of relevant legislation and legislative argument.   
One problem should include a sample contract for the sale of goods or services or a sample contract in relation to consumer credit law that requires the learner to interpret a clause in the contract.  
Care should be taken to ensure that all aspects of the Learning Outcomes are covered.  If you find that a section of the learning outcome is difficult to fit in the assignment it is possible to pick it up in the examination paper.  

Assignment 2

The assignment will cover employment law (LO 8) (LO11) (LO12) (LO14) (LO15).  
The learner could be asked to examine the area of employment law in Ireland and the impact of EU legislation on work practices.  The learner could be presented with a series of employment related problems that need to be solved through the application of relevant legislation and legislative argument.  
A sample employment contract should be included that requires specific clauses to be interpreted. Care should be taken to ensure that all aspects of the Learning Outcomes are covered.  
If you find that a section of the learning outcome is difficult to fit in the assignment it is possible to pick it up in the examination paper.        
Evidence for this assessment technique may take the form of written, oral, graphic, audio, visual or digital evidence, or any combination of these (select as appropriate). Any audio, video or digital evidence must be provided in a suitable format.
All instructions for the learner must be clearly outlined in an assessment brief.




	Examination

	40%

	Time allocation for this assessment activity  2 hours


	The examination will consist of 2 sections.  
Section A will have 10 short questions, all questions to be attempted, 1 mark each.  
Section B will consist of 3 structured questions 10 marks each, 3 questions to be attempted. 
The examination will cover LO’s 1-5, 9 and 10.  If LOs are not sufficiently covered in the two assignments they should be included as part of the examination.   
Evidence for this assessment technique may take the form of written, oral, graphic, audio, visual or digital evidence, or any combination of these (select as appropriate). Any audio, video or digital evidence must be provided in a suitable format.
All instructions for the learner must be clearly outlined in an examination paper.




Grading
Distinction: 	80% - 100% 
Merit:		65% - 79%
Pass: 		50% - 64%
Unsuccessful:	0% - 49%

At levels 4, 5 and 6 major and minor awards will be graded. The grade achieved for the major award will be determined by the grades achieved in the minor awards.

Marking Schemes: Marks per assessment criteria are identified on the marking sheets.  The marks per assessment criteria should be further broken down to develop your marking scheme.

	BUSINESS LAW 
5N2091

	Learner Marking Sheet
Assignments
60%


Learner’s Name: ____________________________		
	Assessment Criteria

	Maximum Marks
	Learner
Marks

	ASSIGNMENT 1
Presentation
Understanding and knowledge
Application of law
Realistic solutions based on solid legislative argument
Reflection on role and impact of EU legislation
	
4
6
7
7
6
	

	Sub total
	30
	

	ASSIGNMENT 2
Presentation
Understanding and knowledge
Application of law
Realistic solutions based on solid legislative argument
Reflection on role and impact of EU legislation
	
4
6
7
7
6
	

	Sub total

	30
	

	Total Mark

	60
	


NO ROUNDING OF MARKS
The Assessor has signed the Summary Results Sheet to verify that the evidence presented in the attached portfolio is the work of the named learner and that the marks awarded here have been transcribed to the Summary Results Sheet

External Authenticator's Signature: ............................................................   Date: ...............................

	BUSINESS LAW
5N2091

	Learner Marking Sheet
Examination
40%


Learner’s Name: ____________________________	
	Assessment Criteria

	Maximum Marks
	Learner
Marks

	Section A: 10 Short Questions, all questions carry equal marks 

Question No.1
Question No.2
Question No.3
Question No.4
Question No.5
Question No.6
Question No.7
Question No.8
Question No.9
Question No.10                                                           
	


1
1
1
1
1
1
1
1
1
1

	

		Subtotal

	10
	

	Section B: Structured Questions
3 structured questions answer 3, 10 marks per question


Question No.1
Question No.2
Question No.3                                                          
	



10
10
10


	

		Subtotal

	30
	

	Total Mark

	40
	


NO ROUNDING OF MARKS

The Assessor has signed the Summary Results Sheet to verify that the evidence presented in the attached portfolio is the work of the named learner and that the marks awarded here have been transcribed to the Summary Results Sheet


External Authenticator's Signature: ............................................................   Date: ...............................
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